Approved For Release 2001/05/10 : CIA-RDP78-04718A001 700220033-5 


SOCIAL SECURITY MEffiMESTS OF 3 $$h (P.L. 



a. 



1# QOmAOE OF 0IA SffLDYSSS BT P.L. 761 

#• & the reamt CongreaeitMl aaftendments to the Sooial Security Act, 

provision ie made far tte coverage (beginning la 19$$) .of eabfcaln 
Federal employees that, were mt|«*eviausly subject t» the Act* since 
<yu, Federal employees are Included coder the Social Security prograta 
®a«ss they Wfe epecif Ically excluded therefrom. the Com ' 


th® additional coverage of certain groups af „ 

deleting from the law those eectiona. Which heretofore -__ 

excluded them. (See Tab B.) The pertinent categories of employees 
ho longer excluded from the Act are as follows* 

Cl) Fa^loyeeg: alluded by Ixeoutlw© Order from the operation of th# 
Civil Service Retirement Act because they are paid, on & eontrco*- 

(S) Employees receiving nominal compensation of Ha or leas pet* annum. 

b* As ft consequence, it appears that types of Agency employees mandatorily 
cowled by the new law include consultants and experts, temp orary 
employees, part-time or MAS' aaployees, and Contract Saployaes. Un til 
passage of P.L, 761, these categories of employees mm not covered 
by Social Security due to their employment by contract. Although it 
has been the position of the Office of the General Counsel, as affirmed 
by aontraot instrument under the Social Security Law, it nm appears 
that the 19$h Aj&endaents have provided a statutory benefit to these 
categories of Agency personnel, Employees subject to the Civil Service 
Betlresasut Act or the military retirement program are among those 
specifically excluded from Social Security coverage and, preaisaably, 
categories of' Agency personnel identifiable as- independent contractors 
r©3»ia unaffected by the enaotraent of P.L. 761. 

2. SEGlBlTf ABB AIIillfLSlBATIVE BiGBISIS INVOLVED 3® (KMPIIAK0E WITH P .L, 76l 


_ . , hired on a contrast or fee basis or paid ® 

nominal compensation of |12 or less poses certain security problems which 
mast be solved before 1 January 1955, the effective date of F.L. 761. 

This circumstance arises from the administrative procedure® used for 
reporting and recording tax payments. 


(1) Since each covered employe© is required to have a Social Security 
Account number, all Agency employees .not Already in possession of 
a number would have to obtain one at the time they were initially 
brought under th© system. This is accomplished prooedurally by 
an individual fining out an application form which entail® 
reporting the individual*© name, address and organisation of 
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employment. 'Hie application la transmitted from the appropriate 
field office to the main office in Baltimore -where assignment of 
the mauler Involves action of various people during 15 to 20 
steps in processing. 


(2) Social Security taxes on the wages of Federal employees are 

reported on Form #tl, mplaym's quarterly Federal Tax Batura, 
to the Bureau of mernal Revenue. This Bbra is also used to 
report income tax withholdings by an employer and a remittance 
£ot gtjuxB <$u# Is also £ QTV& rd.© d ’feo the Bttrsfiftl* Agency 

i^uld be required to report on this Form and attachments the 
following information on each employee subject to Social Security* 
Social Security Account number, name and amount of salary subject 
to withholding during the reporting period. Bp on receipt of the 
quarterly return, tho Bureau would detach that part of the Form 
relating to Social Security taxes and forward it to the Social 
Security Administration for farther processing. The Bureau trans- 
mits returns to Baltimore in batches of a certain amount (around 
a thousand). A cover sheet is prepared showing the collection 
district, n&aee of employers contained in the particular batch 
(CIA* ABO Corporation, etc.) and the number of employees and their 
total earnings, arranged by eaployer. The Individual data on the 
returns is then posted by punch operators on the separate earnings 
cards maintained for each employee . 


fe« It is obvious from the above description that the reporting requirements 
and processing procedures create difficult security problems for this 
Agency. As the result of the 19& Amendments,, information would have 
to be presented periodically to two outside agencies on the names and ^ 
affiliations of several hundred Agency employees* Because of the magni- 
tude of the operation at Baltimore, thousands of employees are involved 
in the assignment of Account mmfcers* posting of wages and P*3nn«it of 
benefits. In addition, the process is probably one of the most highly 
refined and rout ini *ed procedures ever developed and the simplest of 
transactions, such as posting an employee** quarterly wages, involves 
many persons Kid machines. Thus, it appears that the prospects of 
arranging for the isolated receipt of CIA data by a small segment of 
cleared personnel are quite limited and would invite attention even if 
administratively feasible. 2a this regard, the Agency has no cleared 
contact with the Social Security Administration and, in the few oases 
when Social Security taxes have been withheld on temporary employees, 
it has been done overtly * 

o. Another potential security problem involved in the coverage of large 
nuEiiber of Agency employees is the possibility of a<sae indivic&ial 
utilising the Agency's identification number (each employer has one) 

. as a basis for segregating out of the mass records at Baltimore the 
n»Tn«ft or numbers of Agency personnel. 
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Tho MX porting prooadure 

« cover organisation in order to report Tncome tS 

Since Fora is a dual y ®*» «s®d to r «P ort b f h , totel 
deductions and Social Security w ithholdlngs , _ **|* ***??£ tax 

^^Agency-esployee relationship and could pose potential security 
problems in maintenance of the oarer* 
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